To: Matt Durrett, Washington County Prosecutor
From: Patrick Deakins, Washington County Judge
Date: November 1, 2024

Re: Background to substantiate County Judge’s Office investigation into allegations of illegal conduct
at the Washington County Sheriff's Office

On or around Monday January 12t 2024, | received a phone call from Justice of the Peace Willie
Leming stating that he had received reports of misuses of county property. Specifically, that the Sheriff's
Office had possession of a scissor lift and that this equipment had been used for personal enrichment by
a county staff member. The allegation was that Kory Weathers, the Sheriff's maintenance manager, had
possession and had used the scissor lift to aid in the construction of his new personal residence outside
of Elkins. Justice Leming shared that he had heard allegations of this nature several times with regard to
the Sheriff’s Office and the personal use of equipment, and “wanted this type of stuff to stop”. Initially, |
found this to be a very preliminary report that needed initial follow-up. That same morning, | contacted
Chief Deputy Greg Tabor of the Washington County Sheriff’'s Department to share these allegations so
that he could follow-up on them. He called back a few minutes later to confirm the scissor lift was currently
in the shop. He seemed satisfied that this was proof that this was a false accusation. While | personally
felt that evidence was insufficient to completely dispute the allegations, at the time, | considered this
predominantly a personnel matter under the sole authority of the Washington County Sheriff, Jay Cantrell.

Subsequently, on or about February 26" 2024, Sheriff Cantrell and Chief Deputy Greg Tabor met
informally with former Chief of Staff Lance Johnson and |, and Cantrell and Tabor shared that after
continued allegations, they had, in fact, confirmed a skid steer was present and utilized at Mr. Weathers’
personal residence both before and after the initial allegations were lodged about the use of the scissor
lift. They agreed that was problematic, but were very dismissive of the magnitude or seriousness of the
issue. They asserted that was the culture of the Sheriff's Department, to help one another and the
community, and referenced several examples of loaning such things as tables and chairs out for funerals
or community events, none of which equaled the magnitude of this substantiated infraction. They also
shared they could not locate specific state law or county policy that prohibited these types of actions,
even after consultation with their in-house legal advisor, Mr. Sam Martin. However, they stated they were
conducting an internal investigation and would continue that work. | shared that | did not agree with that
assessment, and relayed to Sheriff and Chief Deputy that this was a serious matter. While | appreciated
their view of the culture and community, we have a duty to ensure laws and ethics were upheld.

Subsequent to that meeting, on March 7t" 2024, | remembered that Deputy County Attorney,
Catherine Baker, had been researching associated laws for an unrelated matter. | thought those might be
helpful in the Sheriff’s Office investigation, so | forwarded those laws, Arkansas code section 14-14-1202
and Arkansas ethics section 21-8-304, that | believed were pertinent and applicable to the investigation
to both Sheriff Cantrell and Chief Deputy Tabor.2 2| trusted the Sheriff’s Office to thoroughly conduct their
investigation and considered the matter closed on our end.



After several months, my office was still receiving reports and accusations regarding the Sheriff
Department’s misuse of property, but now in addition, the accusations started to grow to incorporate
theft of funds in the form of cash, as well as significant personnel matters. Once again, while troubling,
the personnel matters are solely the discretion of the Sheriff, Jay Cantrell. However, my office has the sole
authority over county property and funds. Based on these new accusations, my office requested and
reviewed the OPC (Office of Professional Conduct) report regarding the Weathers’ matter that was the
result of the completion of the internal investigation from the Sheriff’s Office via email on or about
September 12" 2024. After review of the OPC files, | was astonished that a majority the accusations that
we heard regarding misuse of property where factually substantiated. Additionally, the subsequent
allegations involving theft of funds were also substantiated. More troubling in my mind, was that the
Sheriff's Office was still taking the position that there was no state law or county policy violated. It seemed
incongruent that the investigatory findings were “substantiated” against Mr. Weathers' absent of any
locatable law or policy violations by the Sheriff’s Office, but that no disciplinary action could be taken due
to that same absence.’

To confirm the findings and to confirm their position, | and Chief of Staff Michael Stewart met
with both Sheriff Cantrell and Chief Deputy Tabor in my office on September 18™ 2024. We shared with
them our concerns, only to have it confirmed that the Sheriff's position that this was a closed matter and
that they would not be taking further actions. | found that very concerning. | believed it was apparent that
their own investigation had factually confirmed matters of both law and policy violations, regardless of
the Sheriff’s Office position on the matter. Additionally, their own investigation had clearly discovered
additional allegations and evidence to expand into other investigatory avenues regarding misuse of
property and theft of funds, and those should be pursed to ensure there were not larger infractions or
systemic cultural issues within the Sheriff's Office. It deeply concerned me that Cantrell and Tabor were
mostly dismissive of these avenues, and again confirmed that they would not be taking any of those up.
They dismissed all these actions and allegations by stating, “this has been our culture for years”. | shared
with them that | found their investigation, and its results, wholly inadequate and that there was ample
evidence to follow-up on what seemed to be many widespread issues. To ignore those open questions,
and possible legal infractions, was dereliction of duty as an elected official.

Based on the allegations we had received, reviewing the associated materials, and speaking with
Cantrell and Tabor, | requested that Chief of Staff Michael Stewart head an investigation focusing on the
misuse of county property and the theft of funds on September 23" 2024, with the assistance of County
Attorney Brian Lester and Deputy County Attorney Catherine Baker.*



To: Matt Durrett, Washington County Prosecutor
From: Catherine Baker, Deputy County Attorney
Date: November 11, 2024

Re: Internal Investigation into allegations of illegal conduct at the Washington County Sheriff's Office

Chief of Staff Michael Stewart, County Attorney Brian Lester, and | were asked to investigate
employees of the Washington County Sheriff's Office to determine whether county property was being
used for personal gain, whether county property was being sold without authority, and whether the
proceeds from such sales were converted for personal use. While Sheriff’s Office leadership assured full
cooperation, the investigation has come to a stopping point. We are now requesting further review from
the Washington County Prosecutor’s Office.

The general allegations are directed against five persons, but the investigation is incomplete.
Allegations include using county equipment on personal property, in some cases over a period of years;
selling scrap items without authority from the County Judge, who has authority over all county property;
retaining the proceeds from such sales for personal enrichment; and using the labor of a 309 trustee,
which is a fiduciary relationship, in furtherance of these activities. We have uncovered documentation
which tends to support the allegations against four of these persons, with two reaching felony level values.
This is based only on the supporting documentation uncovered during our investigation, other lines of
questioning and additional potential sources of documentation remain. Additionally, the information
conveyed both informally by leadership and by some of the interviewees is directly contradicted by the
documentation produced so far.

This report contains an introductory narrative from the County Judge outlining his knowledge of
events from the first time he received notice until he requested this investigation from his Chief of Staff
and County Attorneys, a narrative of events and interviews from Chief of Staff Michael Stewart, and my
summaries regarding the specifics of each allegation. Narratives of the interviews conducted through the
Judge’s Office are included at the end of the report. Both Chief Stewart and | make recommendations in
an effort to mitigate against the future potential for such crimes. Two issues are included that were not
part of the original investigation but that | believe warrant additional investigation: potential abuse of the
Act 309 program and potential abuse of a county purchasing card, or P card.



Kayla Elmore

From: Greg Tabor

Sent: Thursday, March 7, 2024 4:28 PM
To: Patrick Deakins; Jay Cantrell

Cc: Lance Johnson

Subject: RE: County Ethics

Could be relevant

From: Patrick Deakins

Sent: Thursday, March 7, 2024 4:23 PM

To: Jay Cantrell <JCantrell@washingtoncountyar.gov>; Greg Tabor <GTabor@washingtoncountyar.gov>
Cc: Lance Johnson <LClohnson@washingtoncountyar.gov>

Subject: Fwd: County Ethics

FYI.
Sent from my iPhone

Begin forwarded message:

From: Catherine Baker <Catherine.Baker@washingtoncountyar.gov>
Date: March 7, 2024 at 4:08:07 PM CST

To: Patrick Deakins <PDeakins@washingtoncountyar.gov>

Subject: County Ethics

Judge,

State law defines the code of ethics for public employees in two places: the county code, and the ethics
section for public employees.

In the county code, section 14-14-1202, the relevant section states “it shall be unlawful for any officer or
employee to accept or retain them for his or her own use or benefit”, referring to “materials, supplies,
equipment, or machinery” belonging to the county.

In the state ethics section, 21-8-304, “no public servant shall use or attempt to use his or her official
position to secure special privileges or exemptions or himself.” The dangerous part about this section is
that it allows any citizen of the state to sue, if the prosecuting attorney does not pursue the case.



M. Catherine Baker, JD, LLM
Deputy County Attorney

County Judge’s Office

479-444-1896

280 N College Ave, Fayetteville AR 72701



Kayla EImore

From: Greg Tabor

Sent: Thursday, March 7, 2024 4:28 PM

To: Tion Augustine

Subject: FW: County Ethics

Attachments: image001.png; SJudge Patr24030716000.pdf

From: Patrick Deakins

Sent: Thursday, March 7, 2024 4:23 PM

To: Jay Cantrell <JCantrell@washingtoncountyar.gov>; Greg Tabor <GTabor@washingtoncountyar.gov>
Cc: Lance Johnson <LClohnson@washingtoncountyar.gov>

Subject: Fwd: County Ethics

FYI.
Sent from my iPhone

Begin forwarded message:

From: Catherine Baker <Catherine.Baker@washingtoncountyar.gov>
Date: March 7, 2024 at 4:08:07 PM CST

To: Patrick Deakins <PDeakins@washingtoncountyar.gov>

Subject: County Ethics

Judge,

State law defines the code of ethics for public employees in two places: the county code, and the ethics
section for public employees.

In the county code, section 14-14-1202, the relevant section states “it shall be unlawful for any officer or
employee to accept or retain them for his or her own use or benefit”, referring to “materials, supplies,
equipment, or machinery” belonging to the county.

In the state ethics section, 21-8-304, “no public servant shall use or attempt to use his or her official
position to secure special privileges or exemptions or himself.” The dangerous part about this section is
that it allows any citizen of the state to sue, if the prosecuting attorney does not pursue the case.



M. Catherine Baker, JD, LLM
Deputy County Attorney

County Judge’s Office

479-444-1896

280 N College Ave, Fayetteville AR 72701



Patrick Deakins

—
From: Catherine Baker
Sent: Thursday, March 7, 2024 4:08 PM
To: Patrick Deakins
Subject: County Ethics
Attachments: Sludge Patr24030716000.pdf
Judge,

State law defines the code of ethics for public employees in two places: the county code, and the ethics section for
public employees.

In the county code, section 14-14-1202, the relevant section states “it shall be unlawful for any officer or employee to
accept or retain them for his or her own use or benefit”, referring to “materials, supplies, equipment, or machinery”
belonging to the county.

In the state ethics section, 21-8-304, “no public servant shall use or attempt to use his or her official position to secure
special privileges or exemptions or himself.” The dangerous part about this section is that it allows any citizen of the
state to sue, if the prosecuting attorney does not pursue the case.

M. Catherine Baker, JD, LLM
Deputy County Attorney

County Judge’s Office

479-444-1896

280 N College Ave, Fayetteville AR 72701




12/18/23, 8:38 AM Arkansas Code § 21-8-301 (2020) - Definitions :: 2020 Arkansas

/
[ Go to previous versions of this Section

\‘-,

2020 Arkansas Code

Title 21 - Public Officers and
Employees

Chapter 8 - Ethics and Conflicts of
Interest

Subchapter 3 - Code of Ethics

§ 21-8-301. Definitions

Universal Citation: AR Code § 21-8-301 (2020)

As used in this subchapter:

(1) “Constitutional office” means the offices of Governor, Lieutenant Governor, Auditor of
State, Treasurer of State, Secretary of State, Commissioner of State Lands, the Attorney
General, the General Assembly, Justice of the Supreme Court, Judge of the Court of
Appeals, circuit judge, and district judge;

(2) “Governmental body” means an office, department, commission, council, board,
committee, legislative body, agency, or other establishment of the executive, judicial, or
legislative branch of the state, municipality, county, school district, improvement district,
or any political district or subdivision thereof;

(3)
(A) “Public appointee” means an individual who is appointed to a governmental body.

(B) “Public appointee” does not include an individual appointed to an elective office;

https:/flaw.justia.com/codes/arkansas/2020ftitie-21/chapter-8/subchapter-3/section-21-8-301/ 1/2



12/18/23, 8:38 AM Arkansas Code § 21-8-301 (2020) - Definitions :: 2020 Arkansas Code :: US Codes and Statutes :: US Law :: Justia

(4)
(A) “Public employee” means an individual who is employed by a governmental body
or who is appointed to serve a governmental body.
(B) “Public employee” does not include a public official or a public appointee;

(5)

(A) “Public official” means a person holding an elective office of any governmental
body, whether elected or appointed to the office.

(B) “Public official” includes without limitation:

(i) A person holding an elective office of any governmental body, whether
elected or appointed to the office, during the time period between the date he or
she is elected or appointed and the date he or she takes office; and

(ii) A member of a school district board of directors;
(6) “Public servant” means a:
(A) Public appointee;
(B) Public employee; or
(C) Public official; and

(7) “Public trust crime” means a crime prohibited under Arkansas Constitution, Article 5, §
9.

Disclaimer: These codes may not be the most recent version. Arkansas may have more current or
accurate information. We make no warranties or guarantees about the accuracy, completeness, or
adequacy of the information contained on this site or the information linked to on the state site. Please

check official sources.

This site is protected by reCAPTCHA and the Google Privacy Policy and Terms of Service apply.

https:/flaw.justia.com/codes/arkansas/2020/title-21/chapter-8/subchapter-3/section-21-8-301/



2020 Arkansas Code
Title 21 - Public Officers and Employees
Chapter 8 - Ethics and Conflicts of

Interest
Subchapter 3 - Code of Ethics
§ 21-8-303. Enforcement

Universal Citation: AR Code § 21-8-303 (2020)

a. (a)

1. (1) It shall be the duties and responsibilities of the prosecuting attorneys of
this state to supervise compliance with this subchapter and to prosecute
persons who violate the provisions of this subchapter.

2. (2) However, the Arkansas Ethics Commission shall also have authority to
investigate and address alleged violations of this subchapter.

b. (b)

1. (1) In the event the prosecuting attorney shall fail or refuse to enforce the
provisions of this subchapter when the facts are known by him or her, or
called to his or her attention, any citizen of this state may bring action in
circuit court to force compliance with this subchapter.

2. (2) The citizen shall be entitled to receive reimbursements for expenses
and reasonable attorney's fees upon the successful outcome of such
litigation.
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2020 Arkansas Code

Title 21 - Public Officers and
Employees

Chapter 8 - Ethics and Conflicts of

Interest
Subchapter 3 - Code of Ethics

§ 21-8-304. Prohibited activities

Universal Citation: AR Code § 21-8-304 (2020)

(a) No public servant shall use or attempt to use his or her official position to secure special
privileges or exemptions for himself or herself or his or her spouse, child, parents, or other
persons standing in the first degree of relationship, or for those with whom he or she has a
substantial financial relationship that are not available to others except as may be
otherwise provided by law.

(b) No public servant shall accept employment or engage in any public or professional
activity while serving as a public official which he or she might reasonably expect would
require or induce him or her to disclose any information acquired by him or her by reason
of his or her official position that is declared by law or rule to be confidential.

(c) No public servant shall disclose any such information gained by reason of his or her
position, nor shall he or she otherwise use such information for his or her personal gain or

benefit.

https:/flaw.justia.com/codes/arkansas/2020/title-21/chapter-8/subchapter-3/section-21-8-304/ 12
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West's Arkansas Code Annotated
Title 14. Local Government (Refs & Annos)
Subtitle 2. County Government (Chapters 13 to 35)
Chapter 14. County Government Code (Refs & Annos)

Subchapter 12. Personnel Procedures (Refs & Annos)

Effective: August 1,2023
ACA §14-14-1202

§ 14-14-1202, Ethics for county government officers and employees

Currentness

(2) PUBLIC TRUST.

(1) The holding of public office or employment is a public trust created by the confidence which the electorate
reposes in the integrity of officers and employees of county government.

(2) An officer or employee shall carry out all duties assigned by law for the benefit of the people of the county.

(3) The officer or employee may not use his or her office, the influence created by his or her official position, or
information gained by virtue of his or her position to advance his or her individual personal economic interest or
that of an immediate member of his or her family or an associate, other than advancing strictly incidental benefits
as may accrue to any of them from the enactment or administration of law affecting the public generally.

(b) OFFICERS AND EMPLOYEES OF COUNTY GOVERNMENT DEFINED.
(1) For purposes of this section, officers and employees of county government include:
(A) All elected county and township officers and their employees;
(B) All district judicial officers serving a county and their employees; and

(C) All members of county boards and advisory, administrative, or subordinate service districts and their
employees.

(2) Officials who are considered to be state officers or deputy prosecuting attorneys are not covered by this

subsection.
{c) RULES OF CONDUCT.
(1) No officer or employee of county government shall:

{A)(i) Be interested, either directly or indirectly, in any contract or transaction made, authorized, or entered i Back to top
on behalf of the county or an entity created by the county, or accept or receive any property, money, or other

https://1.next.westlaw.com/Link/Document/FullText?find Type=L&pubNum=1000004&cite=ARS TS 14-14-1202&originatingDoc=118d06c0597ae 11e385... 113
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valuable thing for his or her use or benefit on account of, connected with, or growing out of any contract o

transaction of a county.

tii){a) If in the purchase of any materials, supplies, equipment, or machinery for the county, any discounts,

credits, or allowances are given or allowed, they shall be for the benefit of the county.

(b) It shall be unlawful for any officer or employee to accept or retain them for his or her own use ar benefit;
(B) Be a purchaser at any sale or a vendor of any purchase made by him or her in his or her official capacity;

(C) Acquire an interest in any business or undertaking which he or she has reason to believe may be directly

affected to its economic benefit by official action to be taken by county government;

(D){i) Perform an official act directly affecting a business or other undertaking to its economic detriment when

he or she has a substantial financial interest in a compeling firm or undertaking.

(i1} Substantial financial interest is defined for purposes of this section as provided in Acts 1571, No. 313, § 7

[repealed].

(2)(A)(i) If the guorum court determines it is in the best interest of the county, the quorum court by ordinance upon
a two-thirds ( 2 /3) vote may permit the county to purchase goods, services, commodities, or real property directly
ar indirectly from a quorum court member, a county officer, or a county employee due to unusual circumstances,

(ii) The ordinance permitting the purchase shall define specifically the unusual circumstances under which
the purchase is permitted and the limitations of the authority.

(B) Aquorum court member having an interest in the goods, services, commaodities, or real property being
considered under the procedures in this subdivision (c)(2) shall not vote upon the approval of the ordinance
permitting the purchase of the goods, services, commodities, or real property.

(C) If goods, services, commodities, or real property are purchased under the procedures in this subdivision (c)
(2), the county judge shall file an affidavit, together with a copy of the voucher and other documents supporting
the disbursement, with the county clerk certifying that each disbursement has been made in accordance with

the ordinance.

(3)(A) No person shall simultaneously hold office and serve as an elected county justice of the peace and hold office

and serve as an elected city council member.

(B) This subdivision (c)(3) shall not cut short the term of any office holder serving as such on September 1, 2005,
but shall be implemented during the next election cycle of each office.

(d) REMOVAL FROM OFFICE OR EMPLOYMENT.

(1) COURT OF JURISDICTION. Any citizen of a county or the prosecuting attorney of a county may bring an action in
the circuit court in which the county government is located to remove from office any officer or employee who has

violated the rules of conduct set forth in this section.

(2) SUSPENSION PRIOR TO FINAL JUDGMENT.

(A) Pending final judgment, an officer or employee who has been charged as provided in this section may be
suspended from his or her office or position of employment without pay.

(B) Suspension of any officer or employee pending final judgment shall be upon order of the circuit court or

judge thereofin vacation.

(3) Punishment. Back to top

https://1.next.westlaw.com/Link/Document/FullText?find Type=L&pubNum=1000004&cite=ARSTS 14-14-1202&originatingDoc=119d06c0587ae 11e385... 2/3
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{A) Judgment upon conviction for violation of the rules of conduct set forth in this section is a violation.

(B} Punishment shall be by a fine of not less than three hundred dollars {($300) nor more than one thousand
doltars {$1,000), and the officer or employee shall be removed from office or employment of the county.

{4) ACQUITTAL. Upon acquittal, an officer or employee shall be reinstated in his or her office or position of
employment and shall receive all back pay.

(5) LEGAL FEES.

{A) Any officer or employee charged as provided in this section and subsequently acquitted shall be awarded

reasonable legal fees incurred in his or her defense.
{B){i) Reasonable legal fees shall be determined by the circuit court or the Supreme Court on appeal.

(i} Such legal fees shall be ordered paid out of the general fund of the county treasury.

Credits
Acts of 1977, Act 742, § 115; Acts of 1987, Act 930, § 1; Acts of 1989, Act 352, § 1; Acts of 1989, Act 681, § 1; Acts of 2005,

Act 1924, § 1, eff. Aug. 12, 2005; Acts of 2017, Act 193, § 1, eff. Aug. 1, 2017; Acts of 2019, Act 383, § 3, eff. July 24, 2019;
Acts of 2023, Act 203, § 1, eff. Aug. 1, 2023.

Formerly A.S.A. 1947, § 17-4208.

Notes of Decisions (2)

A.C.A. §14-14-1202, AR ST § 14-14-1202

The constitution and statutes are current through the 2023 Regular Session and the 2023 First Extraordinary Session
of the 94th Arkansas General Assembly. Some statute sections may be more current; see credits for details. Also
included are changes made by the Arkansas Code Revision Commission received through November 28, 2023.
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Dear Washington County Employee or Elected Official:

Washington County is conducting an internal investigation based on facts uncovered in an
Office of Professional Conduct investigation recently conducted at the Washington County
Sheriff's Office. This subsequent internal investigation centers on whether county equipment
was used in an improper way, whether county property was sold in an improper way, and
whether funds were received from such improper sales. The equipment initially in question
includes a skid steer, scissor lift, dump trailer, and trailer. The sold property initially in question
includes HVAC units and copper. The funds in question are those received from these sales.
While these matters have initiated the investigation, they are listed only to assist you in
gathering and preserving your documents. They in no way limit the subject matter of the
investigation; but instead offer the starting point. Other matters may be discovered that add to
its scope. This being said, any criminal matters will be referred to the relevant investigating
agency.

Each employee or elected official is required to preserve all relevant documents and
communications pertaining to the matters under review. This means preserving all electronic
and paper records that are directly or indirectly related to the investigation, including but not
limited to photos, texts, emails, correspondence, reports, and other forms of data stored
electronically or on paper.

Please ensure that no relevant documents are destroyed, altered, or removed from their
current location until further notice. Failure to comply with this preservation notice may subject
you to disciplinary and/or legal action.

You will be contacted in the coming weeks to schedule an interview with the investigation
team.

Thank you for your cooperation.
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West's Arkansas Code Annotated
Title 14. Local Government (Refs & Annos)
Subtitle 2. County Government (Chapters 13 to 35)
Chapter 14. County Government Code (Refs & Annos)

Subchapter 12. Personnel Procedures (Refs & Annos)

Effective: August 1,2023
ACA. §14-14-1202
§ 14-14-1202. Ethics for county government officers and employees

Currentness

(a) PUBLIC TRUST.

(1) The holding of public office or employment is a public trust created by the confidence which the electorate
reposes in the integrity of officers and employees of county government.

(2) An officer or employee shall carry out all duties assigned by law for the benefit of the people of the county.

(3) The officer or employee may not use his or her office, the influence created by his or her official position, or
information gained by virtue of his or her position to advance his or her individual personal economic interest or
that of an immediate member of his or her family or an associate, other than advancing strictly incidental benefits

as may accrue to any of them from the enactment or administration of law affecting the public generally.
(b) OFFICERS AND EMPLOYEES OF COUNTY GOVERNMENT DEFINED.
(1) For purposes of this section, officers and employees of county government include:
(A) All elected county and township officers and their employees;
(B) All district judicial officers serving a county and their employees; and

(C) All members of county boards and advisory, administrative, or subordinate service districts and their

employees.

(2) Officials who are considered to be state officers or deputy prosecuting attorneys are not covered by this

subsection.
{c) RULES OF CONDUCT.
(1) No officer or employee of county government shall:

(A)(i) Be interested, either directly or indirectly, in any contract or transaction made, authorized, or entered i
on behalf of the county or an entity created by the county, or accept or receive any property, money, or other
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(4)
(A) “Public employee” means an individual who is employed by a governmental body
or who is appointed to serve a governmental body.
(B) “Public employee” does not include a public official or a public appointee;

(5)

(A) “Public official” means a person holding an elective office of any governmental
body, whether elected or appointed to the office.

(B) “Public official” includes without limitation:

(i) A person holding an elective office of any governmental body, whether
elected or appointed to the office, during the time period between the date he or
she is elected or appointed and the date he or she takes office; and

(i1) A member of a school district board of directors;
(6) “Public servant” means a:
(A) Public appointee;
(B) Public employee; or
(C) Public official; and

(77) “Public trust crime” means a crime prohibited under Arkansas Constitution, Article 5, §
9.

Disclaimer: These codes may not be the most recent version. Arkansas may have more current or
accurate information. We make no warranties or guarantees about the accuracy, completeness, or
adequacy of the information contained on this site or the information linked to on the state site. Please
check official sources.

This site is protected by reCAPTCHA and the Google Privacy Policy and Terms of Service apply.
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2020 Arkansas Code

Title 21 - Public Officers and
Employees

Chapter 8 - Ethics and Conflicts of
Interest

Subchapter 3 - Code of Ethics

§ 21-8-301. Definitions

Universal Citation: AR Code § 21-8-301 (2020)

As used in this subchapter:

(1) “Constitutional office” means the offices of Governor, Lieutenant Governor, Auditor of
State, Treasurer of State, Secretary of State, Commissioner of State Lands, the Attorney
General, the General Assembly, Justice of the Supreme Court, Judge of the Court of
Appeals, circuit judge, and district judge;

(2) “Governmental body” means an office, department, commission, council, board,
committee, legislative body, agency, or other establishment of the executive, judicial, or
legislative branch of the state, municipality, county, school district, improvement district,
or any political district or subdivision thereof;

(3

(A) “Public appointee” means an individual who is appointed to a governmental body.

(B) “Public appointee” does not include an individual appointed to an elective office;
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